N

jé/ [g]g/

i/

l

mm gg
I

J ; i
| I S :_f.']

‘l
T
|

.-(a\ =T ; :
C‘ mmm%m\%

e e e S e
e —— o m—




pursuant to Legislative Decree 231/2001

Revision 03 of 20/05/2025
Document drawn up by the Supervisory Board and approved by the Board of Directors on
20/05/2025.

INDICE

1.0 INTRODUCTION

1.1 Objectives of the Code of Ethics

1.2 Recipients

2.0 RULES OF CONDUCT

2.1 Legality and Values

2.1 General operating criteria

3.0 GENERAL PRINCIPLES

3.1 Confidentiality

3.2 Loyalty

3.3 Diligence and professionalism

3.4 Transparency and traceability

3.5 Conflict of interest

3.6 Giving or accepting gifts or other benefits
3.7 Improper payments

3.8 Health, Safety at work and environmental protection
3.9 Administrative and accounting management
3.10 Anti-money laundering

3.11 Fighting organised crime and terrorism
3.12 Use of IT systems

3.13 Competition and the market

3.14 Compliance with embargo and export control laws
3.15 Compliance with applicable laws

4.0 RELATIONS WITH STAKEHOLDERS

4.1 Shareholders

4.2 Internal human resources

4.2.1 Human resources training

4.2.2 Discrimination and harassment

4.2.3 Labour exploitation

4.2.4 Working environment

4.2.5 Company assets

4.3 Customers

4.4 Suppliers

4.5 Public Administration

4.6 Political and trade union organisations
4.7 Community

4.8 The Board of Auditors

4.9 Media aspects

5.0 IMPLEMENTATION PRINCIPLES OF THE CODE OF ETHICS
5.1 Dissemination and understanding

5.2 Reporting violations

5.3 Update

5.4 Disciplinary System

ITERCHIMICA S.p.A. Via G. Marconi 21 | 24040 Suisio (BG) ITALIA | ph +39 035 901121 | Fax +39 035 902734 | N° verde 800179028
Cap Soc. € 2.000.000,00 i.v. | R1.00226570166 | R.E.A. N°128486 Codice Fiscale e Numero d'iscrizione del Registro delle Imprese

di Bergamo 00226570166 Laboratorio iscritto allAlbo dei Laboratori MIUR — Anno 2005

www.jterchimica.it info@iterchimica.it | pec@pec.iterchimica.it



pursuant to Legislative Decree 231/2001

Revision 03 of 20/05/2025
Document drawn up by the Supervisory Board and approved by the Board of Directors on
20/05/2025.

1.0 INTRODUCTION

1.7 Objectives of the Code of Ethics

The Code of Ethics represents a charter of values and rights that the Company recognises as its own and which
must inspire, without exception, all those who collaborate with Iterchimica S.p.A. (hereinafter also referred to as
“the Company”) in the fulfilment of the company’s mission.

1.2 Recipients

The provisions contained in the Code of Ethics apply to all senior management and all employees, without excep-
tion, as well as to all those who directly or indirectly establish relationships with the company organisation, either
permanently or even temporarily.

Each employee, regardless of their position, is responsible for their own actions, in compliance with this Code of
Ethics and with local, national and international regulations in force.

This Code is brought to the attention of all those who are subject to the ethical principles and rules contained
therein and is subject to changes and additions, depending on changes external and/or internal to the company
organisation.

The ethical principles and rules of conduct contained in this Code of Ethics must also be respected by any subsi-
diaries and/or affiliates and/or partners in RTI/ATI.

2.0 RULES OF CONDUCT

2.1 Legality and Values

Iterchimica S.p.A. adopts the values set out in this Code of Ethics as part of a series of company procedures and
instructions. Compliance with these values must guide the conduct of all company personnel in the day-to-day acti-
vities of the Company.

LEGALITY: this is the “cornerstone” on which the entire company organisation is based. Compliance with the law
is a binding obligation, both in Italy and abroad, in countries where Iterchimica S.p.A. may operate. Therefore, under
no circumstances is a violation of the principle of legality justified, even for the purpose of pursuing a possible
interest or advantage for the Company. Given that the contents of the various national legislations may differ, Iter-
chimica S.p.A. therefore intends to recognise, within this document, certain fundamental ethical principles that are
shared internationally.

RESPECT: this is a fundamental and essential value, which involves the individual, in his or her personal and
professional life, and also involves the Company, which is required to respect the human resources operating in its
name and on its behalf, as well as to value their skills, as key resources for competitiveness and success.
IMPARTIALITY AND VALUE OF THE INDIVIDUAL: it is mandatory to avoid any discrimination based on age,
gender, health, race, political opinions, religious beliefs or anything else. The Company also guarantees its staff a
healthy working environment and working conditions that respect individual dignity.
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EXPERIENCE/COMPETENCE: this is the ability to be a point of reference, in terms of experience/competence,
in order to best manage relationships with customers, partners and colleagues.

PROACTIVE COMMITMENT: the ability to proceed independently, within the scope of the powers delegated
and within the limits of the principles set out in this Code of Ethics and in current national and international
legislation, even in cases where the instructions received are unclear and lacking in detail. It is also the ability
to identify and develop opportunities within the relevant context in order to respond to requests.
INTEGRITY AND TRANSPARENCY: all activities carried out in the name and on behalf of Iterchimica S.p.A.
are based on respect for the principles of integrity and transparency. In carrying out its corporate activities,
Iterchimica S.p.A. undertakes to ensure traceability, fairness, completeness, uniformity and timeliness in the
management and communication of company information, thus avoiding deceptive behaviour from which it
could derive undue advantages.

2.2 General operating criteria

To ensure maximum transparency and efficiency in its operations, the Company operates according to the

following criteria:

« clear and formalised assignment of powers and responsibilities, consistent with the tasks assigned;

+ separation of functions, whereby authorisation to carry out a transaction must be under the responsibility
of someone other than the person who accounts for, executes or controls the transaction (if the control
is carried out by a single person). This principle must, however, allow for the efficient management of the
company’s activities;

 definition of rules of conduct suitable for ensuring the exercise of corporate activities, in compliance with
laws, regulations and the integrity of company assets;

«  provision of regulatory documentation for individual company activities, divided into powers of attorney,
powers and delegations, and procedures;

+ recording of operations (both related to operational and control activities), aimed at ensuring that every
operation, transaction and/or action is verifiable, documented, consistent and appropriate.
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3.0 GENERAL PRINCIPLES

3.1 Confidentiality

Iterchimica S.p.A. guarantees the confidentiality of any and all information obtained in the course of its busi-
ness activities and refrains from using confidential information for purposes other than those related to the
performance of such activities.

To this end, it requires a daily commitment on the part of all recipients of this code to treat as confidential any
information obtained in the course of their daily business activities.

3.2 Loyalty

All employees of Iterchimica S.p.A. are required to behave loyally, diligently and in compliance with their em-
ployment contract and company regulations; the cooperation of all is essential for the smooth running of the
company’s business.

This means, first and foremost, pursuing the objectives set by the Company with commitment, timeliness and
diligence, working in compliance with internal procedures and operating instructions.

Correct and loyal behaviour towards the company also implies a commitment to ensuring the integrity of com-
pany property and assets by all employees and all those who have access to company facilities:

« behaving responsibly and in line with the operating procedures established to regulate their use, accurately
documenting their use;

*+ avoiding using them improperly or in such a way as to cause damage to property or personal health, reduce
efficiency, or otherwise conflict with the company’s interests;

« implementing the most appropriate measures to prevent theft; promptly informing their manager or the
department responsible for control of any gaps in the security system, threats or events that could be po-
tentially harmful to the Company;

* not disclosing information concerning the company’s business to outside parties. In particular, this means
not allowing confidential information to become known to persons outside the company or to persons
other than those authorised to process it;

«  scrupulously implementing the provisions of the company'’s security policies, so as not to compromise the
functionality and protection of IT systems;

*  not sending threatening or abusive emails, not using foul language, not making inappropriate comments
that could offend individuals or damage the company’s image;

*  not browsing websites with indecent or offensive content or supporting terrorism at any level or in any way;

* in general, not using IT equipment for illegal purposes or in any way that may alter its functionality with
respect to company use.

ITERCHIMICA S.p.A. Via G. Marconi 21 | 24040 Suisio (BG) ITALIA | ph +39 035 901121 | Fax +39 035 902734 | N° verde 800179028
Cap Soc. € 2.000.000,00 i.v. | R1.00226570166 | R.E.A. N°128486 Codice Fiscale e Numero d'iscrizione del Registro delle Imprese

di Bergamo 00226570166 Laboratorio iscritto allAlbo dei Laboratori MIUR — Anno 2005

www.jterchimica.it info@iterchimica.it | pec@pec.iterchimica.it



pursuant to Legislative Decree 231/2001

Revision 03 of 20/05/2025
Document drawn up by the Supervisory Board and approved by the Board of Directors on
20/05/2025.

3.3 Diligence and professionalism

Iterchimica S.p.A. requires the recipients of this Code of Ethics to carry out their work with diligence and profes-
sionalism and with the full awareness that the pursuit of corporate objectives must take place in compliance
with the company'’s ethical principles and the rules set out in this Code.

Therefore, conduct that, although appearing in abstract terms to be in the company’s interests, is in conflict
with current legislation or this Code of Ethics will not be tolerated.

3.4 Transparency and traceability

All activities carried out in the name and on behalf of Iterchimica S.p.A. are based on compliance with the prin-
ciples of transparency and traceability.

In carrying out its corporate activities, Iterchimica S.p.A. undertakes to ensure traceability, fairness, complete-
ness, uniformity and timeliness in the management and communication of company information, thus avoiding
deceptive behaviour from which it could derive undue advantage.

3.5 Conflict of interest

In carrying out their business activities, the recipients of this Code of Ethics must refrain from engaging in
activities that may give rise to a conflict of interest with those of Iterchimica S.p.A. or that may, in any case,
interfere with impartial decision-making.

In any case, everyone is obliged to inform the Company of the existence or occurrence of any form of conflict
of interest, whether real or potential.

3.6 Giving or accepting gifts or other benefits

It is forbidden to distribute or receive gifts and presents that exceed normal commercial or courtesy practices
and, in any case, are intended to obtain favourable treatment in the conduct of any business activity in the name
and on behalf of Iterchimica S.p.A. Permitted gifts are always characterised by their low value and must be
documented in writing and authorised.

In any case, it is forbidden to take actions or engage in conduct that is or could be interpreted as corruption,
illegal favours, collusive behaviour, direct or indirect solicitation, privileges for oneself or others, as such con-
stituting offences against the Public Administration referred to in Legislative Decree 231/2001.

3.7 Improper payments

Anyone operating in the name and on behalf of the Company is prohibited from offering, making, receiving or
promising improper payments to anyone, for any reason, in particular, as already mentioned above, to public
administration officials, customers (or potential customers) and private sector suppliers.

Improper payments are not limited to payments in cash or currency. Improper payments may include anything
of sufficient value (travel, gifts, etc.) that could be interpreted as a means of influencing the decision of the
person acting on behalf of the customer or supplier. Improper payments violate the policy and values of Iterchi-
mica S.p.A. Offering money to Iterchimica S.p.A. staff or to employees of customers, suppliers or third parties
is a legally punishable offence.
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3.8 Health, Safety at work and environmental protection

Iterchimica S.p.A. is committed to promoting and consolidating a culture of safety, developing risk awareness
and ensuring compliance with health and safety regulations in the workplace, as well as demanding responsi-
ble behaviour from all human resources and every employee who works on behalf of the company.

The Company manages the energy, water and materials used in the course of its business activities in a respon-
sible manner, avoiding waste; it regularly stores and disposes of waste generated by its business activities,
using specialised and qualified contractors.

3.9 Administrative and accounting management

Iterchimica S.p.A.'s accounting documents must accurately, correctly and specifically report the transactions
carried out by the company. All transactions must be authorised and recorded in such a way as to allow for the
correct preparation of the financial statements.

3.70 Anti-money laundering

All recipients of this Code must pay particular attention in their commercial relations with third parties and not ac-
cept any requests that may arouse suspicion of attempts to legalise illicit proceeds.

In particular, it is forbidden to receive payments from third parties in cash or through the use of anonymous instru-
ments, as well as to make payments in cash or, in any case, using anonymous instruments, except for small with-
drawals on the company credit card, which are duly tracked.

Particular attention must be paid to payments from foreign credit institutions, especially if they are based in ‘tax
havens’, as identified by the Revenue Agency, as well as to payments from natural or legal persons who are resident
or based, respectively, in countries at risk, indicated in the so-called ‘black list'.

3.11 Fighting organised crime and terrorism

Iterchimica S.p.A. strongly condemns and combats, with all the tools at its disposal, any form of organised crime.
The company is particularly committed to verifying the integrity and reliability of its commercial counterparts (sup-
pliers, consultants, agents, customers). This attention is paid both prior to establishing the relationship and throu-
ghout its duration, by requesting all the documentation necessary to verify the moral integrity and reliability of these
counterparties, as well as the legitimacy of their requests.

The recipients of this code are required not to provide, directly or indirectly, funds to individuals who promote, establi-
sh, direct or carry out acts of terrorism and subversion of the democratic order.

3.12 Use of IT systems

Each recipient of this Code of Ethics is responsible for the security of the systems used and is subject to the regula-
tory provisions in force and the terms and conditions of the licence agreements.

Iterchimica S.p.A. personnel are required to operate with the necessary diligence to protect company resources,
avoiding improper use that could cause damage or reduce efficiency or, in any case, be contrary to the interests of
the Company.
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For the purposes of applying this rule of conduct, company resources are defined as: capital goods and consu-

mables owned by Iterchimica S.p.A., as well as applications, devices and IT tools provided by the Company to human

resources, in relation to which strict compliance with current company policies is required. The use of company
resources for personal use or interest of any kind is not permitted.

In any case, any use of company resources that is in conflict with applicable laws is prohibited, even if such use may

result in a benefit for the company. Except as provided for by civil and criminal law, the use of network connections

for purposes other than those related to the employment relationship established with the Company, including the
sending of offensive messages or messages likely to damage the image of Iterchimica S.p.A. or, in any case, to in-
terfere with work activities, is considered misuse of company assets and resources.

It is also forbidden to use company IT systems to access the IT systems of third-party companies and/or individuals

in order to obtain confidential information or to damage or interrupt the functioning of such information systems or

to obtain codes for the operation of the systems themselves.

Company human resources are also required to make the necessary efforts to prevent the possible commission of

crimes through the use of IT tools.

3.13 Competition and market

The company'’s business activities are guided by respect for the principle of the free market. Therefore, anti-compe-

titive practices aimed at obtaining a result different from that which would have been obtained through the normal

functioning of the market are prohibited and expressly condemned by Iterchimica S.p.A.

Anyone operating, directly and/or indirectly, in the name and/or interest and/or for the benefit of the Company must

comply with the following requirements:

« they may not use names or distinctive signs that are likely to cause confusion with names or distinctive signs
legitimately used by others, or slavishly imitate the products of a competitor or other organisation in general, or
perform, by any other means, acts likely to create confusion with the products and activities of a competitor or
other organisation in general;

+ they may not disseminate news and opinions about the products and activities of a competitor or other orga-
nisation in general that are likely to discredit them, or appropriate the merits of the products or business of a
competitor or other organisation in general;

« may not, directly or indirectly, use any other means that do not comply with the principles of professional fairness
and are likely to damage another organisation;

* may not commit acts of violence or threats against anyone, particularly against persons directly and/or indirectly
linked to competing organisations or other organisations in general.
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3.14 Compliance with embargo and export control laws

Iterchimica S.p.A. undertakes to ensure that its business activities are conducted in such a way that they do not vio-

late, under any circumstances, the international embargo and export control laws in force in the countries in which

the Company operates. In the event of conflicting embargo regulations, the matter must be submitted to the Board
of Directors for a decision.

3.15 Compliance with applicable laws

All those who work and collaborate in the name and on behalf of Iterchimica S.p.A. are obliged to comply with the

laws and regulations in force. The Company promotes the training of its personnel, in the firm belief that keeping up

to date is an indispensable tool for the proper conduct of daily business activities.

4.0 RELATIONS WITH STAKEHOLDERS

4.1 Shareholders

Iterchimica S.p.A. maintains a profile of utmost fairness, transparency, impartiality and equity in its relations with its

shareholders.

The Company’s Board of Directors:

* ensures that all personnel involved in preparing the Company’s financial statements perform their duties, care-
fully checking the data processed, collaborating with all departments to the highest degree, reporting any confli-
cts of interest and providing clear and complete information;

+ does not take any action that prevents or hinders the performance of control and/or audit activities that are the
responsibility of shareholders and other corporate bodies, the Board of Statutory Auditors, the Independent Au-
ditors, and the Supervisory Body;

«  prevent any of its members from acting in such a way as to influence the behaviour of the shareholders’ meeting
for personal gain;

« ensures that all information provided to the Authorities is truthful, transparent and complete;

*  prevents directors, or their appointees, from purchasing or subscribing to shares or quotas of the Company that
would cause damage to the share capital or reserves that cannot be distributed by law;

+ does not carry out any share capital reduction, merger or demerger operations that could cause damage to the
Company’s creditors.

4.2 Internal human resources

Iterchimica S.p.A. considers Human Resources to be a strategic and indispensable asset for the achievement of its

corporate objectives. Therefore, compliance with the rules of the Code of Ethics is a contractual obligation for every

employee. In order to protect and enhance its human resources, Iterchimica S.p.A. undertakes:

* ensuring that all work premises and equipment entrusted to human resources are suitable for the proper perfor-
mance of work activities;

* not to hire personnel who are in a conflict of interest with the Company;

* to offer equal opportunities for development and growth to the company’s human resources;

ITERCHIMICA S.p.A. Via G. Marconi 21 | 24040 Suisio (BG) ITALIA | ph +39 035 901121 | Fax +39 035 902734 | N° verde 800179028
Cap Soc. € 2.000.000,00 i.v. | R1.00226570166 | R.E.A. N°128486 Codice Fiscale e Numero d'iscrizione del Registro delle Imprese

di Bergamo 00226570166 Laboratorio iscritto allAlbo dei Laboratori MIUR — Anno 2005

www.jterchimica.it info@iterchimica.it | pec@pec.iterchimica.it



pursuant to Legislative Decree 231/2001 @ ﬁ
Revision 03 of 20/05/2025

Document drawn up by the Supervisory Board and approved by the Board of Directors on

20/05/2025.

« remove physical barriers that may compromise the ability or capacity of ‘people with disabilities’ to work;

+ to avoid, as they are detrimental to human dignity, systematic discrimination, humiliation, psychological violence
or isolation towards human resources, regardless of the reasons behind them;

« to guarantee the privacy of individual employees by adopting company policies that specify how personal data
is processed and stored;

+ to respect the right of workers to form representative bodies, recognising the role of the most representative
trade unions and being open to discussion on the main issues of mutual interest;

« to link financial rewards not only to quantitative results but also to compliance with the laws, regulations and
rules of this Code;

« to plan and develop the professional growth of human resources through adequate training;

* to provide newly hired employees with comprehensive information on the characteristics of their duties and role,
on regulatory and remuneration aspects and on the required compliance with the principles contained in the
code of ethics

« to keep the internal system for monitoring and evaluating results achieved up to date, with a view to
continuous improvement in accordance with UNI EN ISO 9001:2015 and UNI EN ISO 14001:2015 standards.

4.2.1 Human resources training

Iterchimica S.p.A. promotes human resources training by developing an annual training plan and adopting all
initiatives aimed at ensuring diversified training, based on the role held and the duties performed.

4.2.2 Discrimination and harassment

Iterchimica S.p.A. is committed to creating and maintaining a working environment that protects the dignity of
all human resources working there. Under no circumstances will sexual harassment or harassment of any other
kind be tolerated, either by employees or by third parties with whom Iterchimica S.p.A. has commercial relations,
towards its employees and collaborators.

Such conduct will not be tolerated and will be prosecuted in the appropriate forums.

Furthermore, no form of discrimination based on race, nationality, ethnicity, religion, age, marital status, disability or
sexual orientation will be tolerated.

4.2.3 Labour exploitation

Under no circumstances will Iterchimica S.p.A. tolerate the employment of workers recruited through force,
coercion or blackmail. It is forbidden to recruit labour for the purpose of assigning it to work for third parties
under exploitative conditions, taking advantage of the workers’ state of need; it is also forbidden to use, hire or
employ labour, including through the aforementioned intermediation activities, subjecting workers to exploitative
conditions and taking advantage of their state of need.

4.2.4 Working environment

Employees/collaborators must strive to maintain a decent working environment where everyone’s dignity is
respected. In particular, employees/collaborators of Iterchimica S.p.A. :
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« must not perform their duties under the influence of alcohol or drugs;

* must be sensitive to the needs of those who may experience physical discomfort due to the effects of ‘passive
smoking’ in the workplace, even in countries where smoking is permitted in the workplace;

« must avoid behaviour that could create an intimidating or offensive atmosphere towards colleagues or
subordinates in order to marginalise or discredit them in the workplace.

4.2.5 Company assets

Employees/collaborators are required to use company assets and resources to which they have access or which

are available to them in an efficient manner and in a way that protects their value.

Any use of such assets and resources that is contrary to the interests of Iterchimica S.p.A. or is dictated by

professional reasons unrelated to the employment relationship with the company is prohibited.

4.3 Customers

Iterchimica S.p.A.s customers are an integral part of the company’s assets. In order to consolidate their loyalty

and esteem, it is essential that every relationship is based on criteria of loyalty, availability, transparency and

professionalism. Employees must constantly improve their professional skills in order to provide responses that

meet the needs of the customer, guaranteeing all assistance necessary to facilitate informed and shared choices.

In order to safeguard the company’s reliability and prestige, the Company:

* has as its primary objective the full satisfaction of the customer receiving the service;

*  builds a solid relationship with the customer, based on fairness and efficiency;

* maintains a professional, loyal and collaborative attitude towards the customer, who must be placed in a
position to make informed decisions;

* uses clear and simple forms of communication, in compliance with current regulations, without resorting to
evasive or otherwise unfair practices, so as not to overlook any element relevant to the customer’s understanding;

* maintains relationships with interlocutors who meet the requirements of personal and commercial seriousness
and reliability;

« jtavoids doing business with individuals known or suspected of being involved in illegal activities, with particular
regard to those suspected of promoting terrorism in any way;

* rejects all forms of corruption, recommendation’ or ‘conditioning’;

« behaves fairly towards its business partners and competitors in the marketplace, for example in tenders,
auctions or procedures for the award of contracts or concessions.

4.4 Suppliers

Iterchimica S.p.A. manages the procurement process for goods and services in accordance with principles of

transparency and fairness.

Selection is based on the following criteria:

* the possibility for each supplier who meets the requirements to compete for contracts awarded by the company;

«  verification of the existence of the requirements of reliability and integrity on the part of suppliers before the
establishment of the relevant contractual relationship, as well as the maintenance of these requirements during
the contractual relationship.
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In the event that a supplier adopts behaviour that is not in line with the ethical principles and rules of conduct
defined in this Code in the course of its activities, Iterchimica S.p.A. is entitled to take appropriate measures against
that supplier, up to and including the exclusion of any further opportunities for collaboration with the company.
Iterchimica S.p.A. requires its suppliers to maintain ethical and transparent conduct, in line with the principles set
out in this Code of Ethics.

In any case, regardless of the importance of the business, all suppliers of the Company must provide suitable

evidence of compliance with current legislation, as far as they are concerned, especially in terms of labour law,

contributions, occupational safety and the environment.

With regard to workplace safety standards, Iterchimica S.p.A. undertakes, as far as possible, to provide a

comprehensive presentation of the risks associated with the performance of work on behalf of the Company and

the related preventive measures, as established by Titles | and IV of Legislative Decree 81/2008.

Each employee, in relation to their duties, shall ensure that they:

« scrupulously observe internal procedures relating to the selection and management of relationships with
external collaborators, however named (collaborators, consultants, representatives, agents, etc.);

« carefully selecting qualified individuals and companies with an excellent reputation and characterised by
impeccable moral integrity;

«  promptly contacting their line manager in the event of any violations of the Code of Ethics by the Company’s
suppliers;

« expressly mention, in all supply and collaboration contracts, however named (collaboration, consultancy, etc.),
the obligation to comply with the principles of the Code of Ethics, sanctioning any non-compliance with these
principles, with the provision of the right to terminate the contract.

4.5 Public Administration

The conduct of the corporate bodies, staff and collaborators of Iterchimica S.p.A. towards the Public Administration

and the persons who represent it must be based on the utmost fairness and integrity.

Therefore, any attempts to influence the decisions of the other party, in any form expressed or implemented, aimed

at influencing decisions in favour of the Company or requesting or obtaining favourable treatment, are rejected. It

is also forbidden to comply with requests from Public Administration personnel aimed at subordinating decisions
and acts in favour of the Company to recognition of any kind.

Relations with the Public Administration are handled by designated representatives.

All documentation relating to relations with public officials is duly collected and stored at the Company.

In the event of unlawful conduct by public administration officials (e.g. requests for money or favours), it is the

duty of employees to promptly inform their imnmediate superior and, when circumstances so require, or in the most

serious cases, to report it directly to the Supervisory Body.
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With regard to the Judicial Authorities, the directors, managers, employees of Iterchimica S.p.A. and anyone who

collaborates with the Company must behave in a manner characterised by maximum cooperation, transparency

and honesty.

Any conduct that deviates from the above must be immediately reported to senior management or, if senior

management is involved, directly to the Supervisory Bodly.

Inany case, during business negotiations or relationships, including commercial ones, with the Public Administration,

in Italy or in other countries, the Company undertakes to:

* not offer employment and/or commercial opportunities to Public Administration personnel involved in the
negotiation or relationship, or to their respective family members or relatives;

«  not offer gifts or benefits of any kind, except for items of modest value, in compliance with the value limits set
by the company;

+ not solicit or obtain confidential information that compromises the integrity or reputation of the Company.

Acts of commercial courtesy, such as gifts or forms of hospitality, or any other form of benefit (including in the

form of donations), are permitted only if they are of modest value and such as not to compromise the integrity

and reputation of the parties, as well as being in line with customary practice. However, such acts must always be

authorised and adequately documented and traceable, and must not be interpreted by an impartial third party as

intended to obtain advantages and favours in an improper manner.

4.6 Political and trade union organisations

Relations with political and trade union organisations are conducted with the utmost transparency and independence

by the departments responsible for this.

No benefits of any kind may be granted, directly or indirectly, to political parties, movements, committees and

organisations, trade unions, or their representatives and candidates, which could in any way be traced back to the

company’s intention to favour them.

Iterchimica S.p.A. does not finance political parties, either in Italy or abroad, their representatives or candidates,

and does not sponsor events that have the sole purpose of political propaganda. It also refrains from any direct or

indirect pressure on politicians (e.g. through the granting of company facilities, acceptance of recommendations

for recruitment, consultancy contracts).

4.7 Community

Iterchimica S.p.A. and its employees/collaborators are strongly committed to behaving in a socially responsible

manner, respecting the essential values of a clean environment and a healthy and safe workplace, ensuring that the

cultures and traditions of each country in which it operates are observed and respected.
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In accordance with the fundamental Conventions of the International Labour Organisation, the Company does not
employ child labour, i.e. it does not employ persons below the age established for starting work by the regulations
of the place where the work is performed and, in any case, below the age of fifteen, except for the exceptions
expressly provided for by international conventions and, where applicable, by local legislation.

The Company also undertakes not to establish business relationships with suppliers who employ child labour.

4.8 The Board of Auditors

The relations of the Board of Auditors are based on maximum cooperation, transparency and fairness, in order
to prevent any form of corporate crime and to operate in the common interest of representing and protecting the
Company.

4.9 Media aspects

Any communication by Iterchimica S.p.A. to the outside world shall be truthful, clear, transparent, non-instrumental
and in line with company policies and programmes.

In any case, communication is subject to personal data protection restrictions and may only be disclosed by
expressly authorised persons.

Employees who appear at public meetings, gatherings or events are required to do so in a strictly personal capacity
and, in any case, may not use the company name and brand without authorisation.

Sponsorship activities and donations, which may relate to social, environmental, sporting, entertainment and
artistic issues, are managed in accordance with contractual procedures.

The Company does not make contributions to organisations with which a conflict of interest may arise.

However, collaboration, including financial collaboration, with such organisations is permitted exclusively in
relation to specific projects, provided that these are related to the corporate purpose of Iterchimica S.p.A. and the
destination of the financial resources is clear and documented.

5.0 IMPLEMENTATION PRINCIPLES OF THE CODE OF ETHICS

5.1 Dissemination and understanding

The Code of Ethics is approved by the Board of Directors of Iterchimica S.p.A., which has received specific
authorisation from the Shareholders’ Meeting. Iterchimica S.p.A. undertakes to promote awareness of this Code
among all recipients through appropriate and effective dissemination and training activities.

In the event of updates to the ethical principles and rules of conduct contained in this Code, the company undertakes
to promote the dissemination of the new contents of the Code of Ethics among all recipients.

Amendments and additions to this Code are subject to resolution by the Board of Directors of Iterchimica S.p.A..

In the event of updates to the ethical principles and rules of conduct contained in this Code, the company undertakes
to promote the dissemination of the new contents of the Code of Ethics among all recipients.

Amendments and additions to this Code are subject to resolution by the Board of Directors of Iterchimica S.p.A.

ITERCHIMICA S.p.A. Via G. Marconi 21 | 24040 Suisio (BG) ITALIA | ph +39 035 9071721 | Fax +39 035 902734 | N° verde 800179028
Cap Soc. € 2.000.000,00 i.v. | R1.00226570166 | R.E.A. N°128486 Codice Fiscale e Numero d'iscrizione del Registro delle Imprese

di Bergamo 00226570166 Laboratorio iscritto allAlbo dei Laboratori MIUR — Anno 2005

www.jterchimica.it info@iterchimica.it | pec@pec.iterchimica.it



pursuant to Legislative Decree 231/2001

Revision 03 of 20/05/2025
Document drawn up by the Supervisory Board and approved by the Board of Directors on
20/05/2025.

5.2 Reporting violations

Iterchimica S.p.A. undertakes to ensure that the procedures for reporting violations are clear to all recipients
of the Code of Ethics.

Specifically, there is an obligation to report violations, anomalies or atypicalities in the performance of normal
activities, with particular regard to those that constitute conduct that deviates from this Code of Ethics, as
well as any other offence and/or violation of other regulations, provisions or applicable rules, even if they have
occurred. The company has set up an IT platform for reporting violations, accessible at the following link
https://Iterchimica.it/whistleblowing, through which anyone can report any violation or suspected violation of
the Organisational Model, the Code of Ethics and any other detailed unlawful conduct of which they become
aware.

Failure to comply with the obligation to report violations constitutes a serious breach of the Disciplinary System.
5.3 Update

This Code of Ethics is subject to integration in the event of the need for updating.

5.4 Disciplinary System

Compliance with the ethical principles and rules of conduct set out in this Code of Ethics must be considered
an essential part of the obligations incumbent on the recipients vis-a-vis Iterchimica S.p.A. Violations of these
rules constitute disciplinary offences or breach of contract, with all legal consequences, including with regard
to the retention of the position held or the existing employment relationship, and may result, in cases that can
be prosecuted for this purpose, in an obligation to compensate for damages resulting from the aforementioned
violations.

Iterchimica S.p.A. undertakes to provide for and apply, with impartiality and uniformity, sanctions proportionate
to the respective violations of the Code of Ethics, based on the disciplinary system in force.

For all parties with whom the company has contractual relationships, violation of the rules of the Code of
Ethics may constitute a breach of the contractual conditions in force, as expressly provided for in the individual
contracts.
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